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Take action! Open Enrollment is
November 2 – November 13, 2026

Welcome to Your Benefits
2027

Presenter Notes
Presentation Notes
Welcome to your 2027 benefits information session. We know how important your benefit decisions are, and we are glad to have this opportunity to help you learn about your options and the enrollment process.

Please note, open enrollment begins on November 2 and ends on November 13. This is your annual opportunity to review your benefits and make any changes for 2027.

Since this year is a passive enrollment, you’ll automatically be re-enrolled in your current coverage if you don’t make any selections. If you have an HSA or FSA, you’ll need to make an active election to renew your coverage. 
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AGENDA – Today you’ll learn about:

• Who is eligible for coverage

• What’s new or changing in 2027

• How to pick the right medical plan

• Your benefit options

• What your plans cost

• Your pre-enrollment checklist

• Simple steps to enroll
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Presenter Notes
Presentation Notes
Aristocrat offers a comprehensive, competitive benefits package that includes the flexibility to make choices that best meet your needs. Aristocrat partners with leading benefit providers to give you quality, cost-effective coverage you and your family can count on. Today, you'll hear about Aristocrat’s benefits program and learn the process for enrolling in your 2027 benefits.
First, we'll explain who is eligible to receive Aristocrat benefits.
Next, we’ll review what’s new or changing for the coming year.
We’ll provide an overview of your benefits, explaining all your options for 2027. We will also take a look at your health plan costs.
You’ll learn what steps you need to take now to get ready to enroll, along with tips for selecting the right medical plan.
We will then provide you with all the information you need to know about enrolling for your 2027 benefits.
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BENEFITS ELIGIBILITY – Who is eligible for coverage

Employees

• Full-time employees scheduled to work 30 or more hours per week
– Eligible upon hire date
– Coverage is effective date of hire

Dependents

• Employees also can enroll eligible dependents, including: 
– Spouse/Domestic partner
– Children up to age 26:

• Includes employee’s and spouse/domestic partner’s natural, adopted, foster, 
and stepchildren 

– Disabled children:
• Age 26 or older who meet certain criteria
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Presenter Notes
Presentation Notes
Let's start by reviewing the eligibility requirements for Aristocrat’s benefits. �
Eligible individuals include:

- Full-time employees scheduled to work 30 or more hours per week.
- If you are benefits-eligible, you may also elect coverage for your dependents, which includes:
	- Your spouse or domestic partner.
	- Children up to age 26: including yours or your spouse or domestic partner’s natural, adopted, foster, and/or stepchildren.
	- Disabled children: Age 26 or older who meet certain criteria.
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NEW THIS YEAR – What’s changing in 2027?
New Benefits
• Adding enhanced clinical support program through Aetna, providing personalized and coordinated 

care for members

• Adding Maven Clinic through Aetna for maternity, menopause, parenting, and pediatric support

• Adding Lantern for specialty care related to surgery, cancer, and infusion treatment

• Adding Hinge Health virtual program for back, joint, and muscle pain management and support

• Adding Virta Health for a new approach to weight management and metabolic health support
– GLP-1 prescriptions for weight loss will be managed through Virta (no longer through pharmacy benefits with ESI)

Other Changes to Understand
• Changing life and disability insurance carriers from Mutual of Omaha to Prudential

– No changes to the benefit amounts provided for basic life/AD&D, short-term disability, and long-
term disability

• Changing 401(k) administrator from Charles Schwab to Mercer Wise supported by Empower
– No changes to your deferral, company matching, and vesting schedule

• Expanding Lyra Health to include a Neurodiversity Center of Excellence

• Updating Pharmacy Co-pays and adding Specialty tier

• Increasing the monthly Spousal Surcharge from $100 to $150
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Presenter Notes
Presentation Notes
We're adding several new programs this year to enhance your benefits package. We'll go over these in more detail, but to highlight the programs:

- We're adding Enhanced Clinical Support through Aetna, which provides personalized and coordinated care for members. 
- Maven Clinic for maternity, menopause, parenting, and pediatric support.
- Lantern for specialty care related to surgery, cancer, and infusion treatment.
- Hinge Health,  a virtual program for back, joint, and muscle pain management and support.
- And Virta Health for weight management and metabolic health support. GLP-1 prescription will be managed through Virta and no longer through the pharmacy benefits with Express Scripts.

Other changes for 2027 include:
- Switching our life and disability insurance carriers from Mutual of Omaha to Prudential, and our 401(k) administrator from Charles Schwab to Mercer Wise supported by Empower. There are no changes to your benefits, coverage amounts, deferral, company matching, or vesting schedule.
-   Expanding Lyra Health to include a Neurodiversity Center of Excellence, which provides personalized care management and skills-building for neurodivergent behaviors.
Updating pharmacy copays and adding a specialty tier 
And finally, the spousal surcharge is increasing to $150 monthly. That's an additional $69.23 each pay period over 26 pay dates. When you submit your enrollment, be sure to read through the Spousal and Domestic Partner Agreement in Workday. That agreement will go over eligibility for the waiver of the surcharge if no other coverage is available.
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HEALTH benefits – How to Pick the Right Plan

Cost of Coverage (Premiums)

• Aetna PPO Buy-Up – Highest

• Aetna PPO Base – Middle

• Aetna EPO – Low

• Aetna HDHP – Lowest

Cost Sharing

• Aetna HDHP – Highest

• Aetna PPO Base – Middle

• Aetna EPO – Low

• Aetna PPO Buy-Up – Low
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KEY DIFFERENTIATORS
Savings or Spending Account Offered

• Aetna PPO Buy-Up – HC FSA, DC FSA

• Aetna PPO Base – HC FSA, DC FSA

• Aetna EPO – HC FSA, DC FSA

• Aetna HDHP – HSA, LP FSA, DC FSA

Definitions:
HC FSA: Health Care FSA
LP FSA: Limited Purpose FSA
DC FSA: Dependent Care FSA
HSA: Health Savings Account

Need help picking a plan, visit ALEX your virtual benefits counselor: 
https://start.myalex.com/aristocrat/ 

Presenter Notes
Presentation Notes
It’s not always easy knowing which plan to select or which one offers the best value. Once you’ve determined your needs for the coming year, here are some other things to consider that will make your selection easier.

Think about what's most important to you regarding cost. Do you want to pay more out of your paycheck and less if you need to seek care or do you want to pay less out of your paycheck and more if you need care?

Do you want the flexibility to see any provider and possibly pay more if they are out-of-network or do you always seek care from in-network providers?

If you enroll in the EPO or one of the PPO plans, how much money should you set aside on a pre-tax basis into one of the flexible spending accounts? Remember, the FSAs have a use-it or lose-it feature so be sure to estimate carefully.

If you enroll in the high deductible plan, how much money should you contribute into your health savings account on a pre-tax basis? These funds carry over each year so you never lose these.

Need help picking a plan? Visit ALEX, your virtual benefits counselor at https://start.myalex.com/aristocrat/ 
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In-Network Benefits Aetna EPO Aetna PPO Base Aetna PPO Buy-
Up Aetna HDHP

ANNUAL DEDUCTIBLE
(single/family) $500 / $1,000 $2,000 / $4,000 $1,000 / $2,000 $2,000 / $4,000

OUT-OF-POCKET MAX
(single/family) $3,000 / $6,000 $5,000 / $10,000 $4,000 / $8,000 $5,000 / $10,000

HEALTH SAVINGS ACCOUNT 
(HSA) ANNUAL EMPOLOYER 
CONTRIBUTION
(single/family) 

NA NA NA $1,000 / $2,000

DOCTORS’ OFFICE VISITS
(PCP/SPC) $20 / $40 $25 / $50 $15 / $30 Deductible + 

20%
OUTPATIENT SURGERY and
INPATIENT HOSPITAL

Deductible + 
20%

Deductible + 
20%

Deductible + 
20%

Deductible + 
20%

EMERGENCY ROOM $300 $350 $250 Deductible + 
20%

URGENT CARE $25 $75 $50 Deductible + 
20%

MINUTE CLINIC $20 $25 $15 Deductible + 
20%

HEALTH benefits – Quick look at Medical Plans
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Presenter Notes
Presentation Notes
Now let’s review your medical plan options. Aristocrat offers a choice of medical insurance so you can select the coverage that’s best for yourself and your family. 

The chart on the screen compares the plans offered and shows how in-network services are covered under each plan. You can choose from 4 options: 

As you can see, there are similarities between different plans with deductibles to meet, and different copayments and coinsurance amounts. The EPO and PPO plans have copays for doctor's visits and emergency room services. You are also responsible to meet an annual deductible under these plans before the plan pays for any inpatient hospitalization or outpatient surgery. Once the deductible is met, you are responsible for 20% of the cost of the service.

Think about where you should receive your care and the type of care you need. Do you have seasonal allergies or a cold or the flu? If so, think about using the minute clinic if you can't get in to see your primary doctor. Do you have a cut that needs stiches or a sprain or rash? If so, go to the urgent care. The emergency room should be used for true emergencies such as chest pain, trouble breathing, broken bones or sudden and severe pain. The cost of the service will vary as will the wait times to receive care.

Under the high deductible health plan or HDHP, all services are subject to the deductible first and then 20% coinsurance. Also, keep in mind that Aristocrat will make a contribution to your Health Savings Account, or HSA, if you enroll in the Aetna High deductible health plan. The HSA – and Aristocrat’s contribution to it – are only available to participants in Aetna HDHP. The annual contributions listed are contributed on a bi-weekly basis, for example, employee only contribution is 38.46 bi-weekly; employee + 1 is 76.92 bi-weekly.

Remember, with all Aristocrat plans, in-network preventive care is covered at no cost to you, and once you reach your total out-of-pocket maximum, all eligible expenses are covered at 100%. It’s important to note the out-of-pocket maximum is the most you could pay in a calendar year for health care expenses. This protects you and your family against significant or catastrophic health care expenses.
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HEALTH benefits – Prescription drug coverage
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In-Network Benefits
Through Express Scripts Aetna EPO Aetna PPO Base Aetna PPO Buy-

Up Aetna HDHP

RETAIL PRESCRIPTION DRUGS (30-day supply)

Generic

Preferred

Non-Preferred

Specialty

$10

$40

$100

$150

$15

$40

$100

$150

$10

$30

$75

$100

$10 after ded

$40 after ded

$100 after ded

$150 after ded

MAIL ORDER PRESCRIPTION DRUGS (90-day supply)

Generic

Preferred

Non-Preferred

Specialty

$20

$80

$200

$150

$30

$80

$200

$150

$20

$60

$150

$100

$20 after ded

$80 after ded

$200 after ded

$150 after ded

Presenter Notes
Presentation Notes
When you enroll in an Aristocrat medical plan, you automatically receive prescription coverage through Express Scripts. The amount you pay for prescriptions depends on the type of medication you purchase and whether you fill your prescriptions at a retail pharmacy or through mail order. 

Several copay amounts have been updated for 2027 across plan options and prescription drug tiers. In addition, a new specialty medication tier has been added to each plan.
As of October 1, 2026, we joined the National Preferred Formulary and SaveOnSP programs. Members affected by these program changes will be notified directly. National Preferred Formulary communications will come from ESI, and SaveOnSP-related communications will come from SaveOnSP.


If you are enrolled in the EPO or one of the PPO plans, you will pay a flat copay amount depending on they type of medication you receive. If you enroll in the high deductible health plan, you are responsible for paying the discounted cost of the medication until you have met your medical deductible. Once your medical deductible is met, you will pay a flat copay amount for your prescriptions. 

If you’re looking for ways to stretch your health care dollars, use convenient mail-order to fill your long-term prescriptions.

Using in-network providers will also help you keep your costs as low as possible, as will requesting generic drugs whenever possible.
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HEALTH benefits – Aetna HDHP Plan + HSA

Tax-free health savings account (with free 
money from ATI)

• Personal savings account to pay for eligible 
health care expenses – including deductibles 
and coinsurance – with federal tax-free 
dollars*

• You own it; Use now or save for retirement; 
Triple tax advantage

• Receive contributions from ATI

– $1,000 individual / $2,000 family - contributions 
are made on a bi-weekly basis $38.46 / $76.92 
respectively

– You will need to enroll annually in Workday to 
receive the employer contribution

• Contribute from your paycheck – combined 
(employee & employer) total contributions in 
2027 can't exceed:
– $4,500 individual / $9,000 family if under age 55 or 

$5,500 individual / $10,000 family if you're 55+

• HSA balance rolls over year after year
8

Low-premium, high-deductible medical 
coverage 

• Aetna HDHP premiums are lower compared to 
traditional health insurance plans

• You keep more of each paycheck

• Pay less now and more later when you receive 
care

Free in-network preventive care

*Please review your state regulations as you may have to 
pay state taxes based on residency.

Presenter Notes
Presentation Notes
Let’s take a closer look at the Aetna high deductible health plan, or HDHP. This plan encourages you to take a more active role in managing your current and future health care expenses. 

The HDHP gives you more control over your health care spending, which could result in savings for you! In exchange for a higher deductible – the amount you must first spend before the plan pays – your paycheck contributions are lower compared with Aristocrat’s other medical plans, allowing you to keep more of your paycheck each month. The HDHP also uses the same network of providers as Aristocrat’s other medical plans.

Once enrolled in an HDHP, you can open and contribute before-tax dollars to a health savings account, which you own. An HSA offers triple tax advantages: Funds are deposited tax-free, they can earn interest tax-free, and they can be withdrawn tax-free, as long as you use the money to pay for eligible health-related expenses. 

With an HSA, you'll receive contributions from Aristocrat to help cover your out-of-pocket health care costs – $1,000 for individual coverage and $2,000 for family coverage contributions are made on a bi-weekly basis. There is an annual limit on the total amount that can be contributed to your HSA. For 2027, this limit is $4,500 for individual coverage and $9,000 if you also cover dependents. For those age 55 or older, you can make an additional $1,000 contribution each year. 

Keep in mind that only money that’s actually been deposited into your HSA is available to use. If you need to pay for expenses out of your pocket before you have a high enough HSA balance, you can reimburse yourself later with your tax-free HSA dollars. All the money in the account is yours to keep and will never be forfeited. You can roll it over at the end of each year and use it for future expenses. You can even take it with you if you leave the Company. The money can be used during retirement, too.

You will need to enroll annually in the HSA in Workday to received the employer contribution. 
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HEALTH benefits – How the Aetna HDHP Plan works
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You Pay Then 
Plan Pays

Shared Cost

You Pay

Plan Pays

OUT-OF-POCKET 
MAXIMUM

COINSURANCE

DEDUCTIBLE

PREVENTIVE CARE
(Plan pays 100% for annual 
physical, well-woman, well-

baby, mammograms, certain 
cancer screenings)

Out-of-Pocket Maximum
You’re protected by this annual limit on your out-of-pocket 
costs. Your deductible and coinsurance both count 
toward the out-of-pocket maximum. Once you reach the 
out-of-pocket maximum, the plan pays 100% of any 
additional covered expenses for the rest of the year.

Coinsurance
Once you meet the deductible, you and the plan share 
the cost of covered services as a percentage of the 
coinsurance. 

Deductible
You pay 100% of expenses up to the annual deductible.

Preventive Care
Covered in full; you pay nothing.

100% of
Additional
Expenses

Presenter Notes
Presentation Notes
Here’s a more detailed overview of how the HDHP and the HSA work together to help you pay for health care.

As with all Aristocrat health plans, preventive care is fully covered under the HDHP – you pay nothing toward your deductible and no copays as long as you receive care from in-network providers. 

You pay for your initial medical costs until you meet your annual deductible. You can use your tax-free HSA funds to pay for these costs – saving yourself money. Once your out-of-pocket expenses reach the deductible amount, the plan will begin to pay a large percentage of your eligible costs. If you reach your annual out-of-pocket maximum, the plan pays 100% of any qualified health care costs for the remainder of the year.
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HEALTH benefits – Using Your HSA
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1 START IT

When you enroll in the 
Aetna HDHP & HSA 

medical plan, you’ll be 
eligible for the HSA 
account. Elect how 
much you want to 

contribute up to the IRS 
maximum

ATI will deposit an 
employer contribution 
into your account each 
pay period. Throughout 

the year, you can 
change how much you 
contribute, as long as 
you don’t exceed the 
maximum limit set by 

the IRS

Use your HSA balance 
to pay for eligible 

medical expenses,
tax-free, including: 

deductible, 
coinsurance, Rx 

copays, and more. See 
irs.gov (Publication 

502) for a complete list 
of eligible expenses

Unused money
in your HSA

automatically rolls
over from year to year. 

You never lose funds in 
your HSA. They go with 

you if you change 
companies, switch 

plans, or retire

2 3 4BUILD IT USE IT GROW IT

Presenter Notes
Presentation Notes
Here’s a more detailed overview of how you can make the most use of your HSA.

They money goes in tax-free.
You decide how much you want to contribute per paycheck, and the contribution is deposited into your HSA prior to taxes being applied to your paycheck, making your savings immediate. 

Money goes out tax-free.
You will receive a HSA card and you can use that card to pay for healthcare expenses. Purchases can be made directly from your HSA account.

Earn interest, tax-free.
The interest on HSA funds grows on a tax-free basis. And, unlike most savings accounts, interest earned on an HSA is not considered taxable income when the funds are used for eligible medical expenses. Once your account reaches a certain minimum balance, you may invest your HSA account balance in available mutual funds. Any interest is yours to keep.

HSA money is yours and it is portable. 
The money doesn’t expire at the end of the year.  It continues to grow, tax-deferred. If you choose to leave the company, the money is still yours to keep. 
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HEALTH benefits – Flexible spending accounts

FSA Fast Facts 
Three accounts available
• Healthcare FSA

• Limited purpose FSA

• Dependent care FSA

Contribution limits
• Healthcare FSA – up to $3,500*; pay for 

deductibles, copays, other medical 
expenses

• Limited purpose FSA – up to $3,500*, 
use with an HSA; pay for dental and 
vision expenses only

• Dependent care FSA – up to $7,500; pay 
for child (up to age 13) and elder 
daycare and related expenses

11

Lower your taxable income

• Set aside pre-tax dollars, so you pay 
taxes on a lesser amount

Payroll deduction

• Contribute equal amounts each pay 
period

Changes not allowed

• Can’t change contribution amount 
unless you have a QLE

Accounts are separate

• Can’t use health care FSA to pay 
dependent care expenses
or vice versa

Note: FSAs are “use-it-or-lose-it” accounts. Choose your annual contribution amount carefully.

* projected limits, the IRS has not announced the 2027 limits yet

Presenter Notes
Presentation Notes
In addition to an HSA, Aristocrat also offers you the opportunity to participate in flexible spending accounts as another way to take advantage of tax savings. With an FSA, you have money set aside from your paycheck on a before-tax basis.
Aristocrat offers you 3 types of flexible spending accounts, or FSAs: the health care FSA, the limited purpose health care FSA, and the dependent care FSA. 

Let’s start with the health care FSA. 

The health care FSA is available to you if you enroll in Aetna EPO, Aetna PPO base or Aetna PPO Buy-Up plan. It allows you to contribute up to $3,500 in 2027. This money can be used for plan deductibles, copays, and other medical expenses. 

If you enroll in the Aetna HDHP and open an HSA, you cannot contribute to a health care FSA, but you can contribute to a limited purpose health care FSA. Money contributed to a limited FSA can be used for dental and vision expenses only – but not medical. With a limited purpose FSA, you can contribute up to $3,500 in 2027. 

*the Health care and limited purpose FSA limits are projected; the IRS has not announced the 2027 limits yet.

The dependent care FSA is completely separate from the other two FSAs and doesn't depend on medical plan enrollment. With a dependent care FSA, you can contribute up to $7,500 in 2027 and use the money for eligible child and elder care expenses.

Because you contribute to an FSA with pretax dollars, this lowers your taxable income.
You can make contributions in equal amounts using convenient payroll deductions. But keep in mind, once you decide on a contribution amount, you can’t change it during the year like you can with an HSA unless you experience a qualifying life event that allows for FSA changes.

Plus, each FSA is its own separate account. The health care FSA can only be used to pay for qualified health care expenses, not dependent care. Likewise, the dependent care FSA is only available to cover day care and elder care dependent expenses and can’t be used to pay health care costs for a dependent.

Each year, you can roll over up to $700 of unused money in your health care or limited purpose FSA; any additional amount not used by the deadline will be forfeited, so you'll need to estimate your expenses carefully. There is no rollover feature for the dependent care FSA – any money not used by the end of the plan year will be forfeited.
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HEALTH benefits – Quick look at Dental Plans
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In-Network Benefits DHMO DPPO 1000 (Base) DPPO 2000 (Buy-up)

ANNUAL 
DEDUCTIBLE
(single/family)

None $50 / $150 $50 / $150

ANNUAL MAXIMUM 
BENEFIT None $1,000 $2,000

PREVENTIVE CARE No charge No charge No charge

BASIC CARE See Schedule 20% after deductible 10% after deductible

MAJOR CARE See Schedule 50% after deductible 40% after deductible

ORTHODONTIA
$1,900 Max. Adult, $1,700 
children; see schedule for 

details
Not covered

50% after deductible, 
lifetime maximum of 

$2,000

Presenter Notes
Presentation Notes
Now let's review your dental plan options.
Here is a comparison of the dental plans offered by Delta Dental.
The first plan is the dental HMO.  With this plan, you have set copays based on the dental procedure code. DHMO covers in-network benefits only, no out-of-network coverage. You must select a primary dental provider prior to receiving care or services.
There are 2 dental PPO plans:  a Base dental PPO and a buy-up dental PPO.  Both have a $50 individual and $150 family deductible. The deductible is waived for preventive services and preventative services are covered at 100%. You are eligible for 2 free cleanings per year as long as you stay in network.  
The DPPO 1000 or Base plan has basic services such as fillings covered at 80%, you pay 20% and the DPPO 2000 or buy-up plan has basic services covered at 90% where you pay 10%.
  
Major services such as crowns are covered by the plan at 50% under the base plan and 60% under the buy-up plan.
 
The Base plan has a lower annual maximum of $1,000 per person; the Buy-Up plan has a higher annual maximum of $2,000 per person.  
Orthodontia is not covered on the DPPO 1000 or base plan but is covered on the DPPO 2000 or buy-up plan at 50% with a $2,000 orthodontia lifetime maximum. The orthodontia maximum is a separate maximum for the annual benefit maximum.
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HEALTH benefits – Quick look at Vision Plans
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In-Network Benefits VSP 130 (Base)
VSP 150 (Buy-up) &

VSP Easy Choice

ANNUAL EYE EXAM
(once every calendar year) $25 $10

LENSES (once every calendar year)
• Single lens / Lined bifocal / Lined trifocal / 

Lined lenticular
$25 $10

LENS OPTIONS
• Standard progressive
• Premium progressive
• Custom progressive

$0
$95–$105

$150–$175

$0
$95–$105

$150–$175

FRAMES $130 allowance (once every 
other calendar year)

$150 allowance (once every 
calendar year)

CONTACT LENSES
(once every calendar year, instead of glasses)

$130 allowance for lenses, 
fitting, and evaluation

$150 allowance for lenses, 
fitting, and evaluation

The VSP Easy Choice Plan offers the same coverage as the VSP 
150, but also allows employees to upgrade one vision benefit per 
year to customize their plan. Upgrade options include:
• $250 frame allowance,
• Anti-reflective lenses,
• Progressive lenses,
• Photochromatic lenses, or
• Contacts in lieu of glasses with an allowance of up to $200.

Important Note: Going out of network 
requires you to pay the provider up-front 
and file a claim form up to the 
reimbursable amounts shown.

Presenter Notes
Presentation Notes
Here is an overview of the vision plans provided by VSP.

If you anticipate needing prescription glasses or contact lenses in 2027, these plans can save you money on the cost of eye exams and vision correction. 
The benefits for the VSP 130 (base) plan include an eye exam and lenses are covered after a $25 copay. You have a $130 allowance on frames and contact lenses. You will receive a 20% discount on anything over $130. Exams, lenses and contacts are covered once every calendar year and frames every other calendar year.

The VSP 150 (buy-up) and Easy Choice plans include an eye exam and lenses after a $10 copay. You have a $150 allowance on frames and contact lenses. You will receive a 20% discount on anything over $150. Exams, lenses and contacts are covered once every calendar year and frames every calendar year. 

Under all the plans, you can get contacts instead of glasses but not both.
There is out of network coverage, however, you must save your receipt and submit for reimbursement up to the allowed amount under the plan.  You will get the most out of your benefits and greater savings by staying within the VSP vision network. 

The VSP Easy Choice plan offers the same coverage as the VSP 150, but also allows employees to upgrade one of their vision benefits per year to fit their specific needs, choosing either a $250 frame allowance, anti-reflective lenses, progressive lenses, photochromatic lenses, or contacts in lieu of glasses up to a $200 allowance.
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HEALTH benefits – What your Medical Plans cost
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Aetna EPO Aetna PPO
Base

Aetna PPO 
Buy-Up Aetna HDHP

Employee only $21.95 $55.88 $134.22 $15.23 

Employee + Spouse/DP $155.84 $254.26 $479.17 $110.45 

Employee + Spouse/DP
(Surcharge)

$225.07 $323.49 $548.40 $179.68 

Employee + Child(ren) $97.86 $162.34 $309.80 $86.84 

Family $202.24 $305.74 $541.34 $151.01 

Family (Surcharge) $271.47 $374.97 $610.57 $220.24 

2027 PER-PAYCHECK CONTRIBUTIONS

If you cover your spouse or domestic partner and they have benefits available through their employer, you 
will be responsible for a $150 monthly surcharge which is an additional $69.23 each pay period.

Presenter Notes
Presentation Notes
Before we move on, let’s spend a few minutes discussing the premium costs for your health plan options. Premiums are the amount you pay from your paycheck to receive health care insurance. They are deducted before taxes.

Here are your per-paycheck costs for the medical plans.

if your spouse or domestic partner has coverage available through their employer but declines their own coverage and you still enroll them in the Aristocrat medical plan, you will be subject to a $150 monthly surcharge which is an additional $69.23 each pay period (over 26 pay dates). Be sure to read through the Spousal/Domestic Partner Agreement in Workday when you submit your enrollment.
 
We recognize that the rising cost of health insurance continues to be a significant concern for our employees, and Aristocrat remains committed to managing these expenses responsibly. We regularly benchmark our health plans against those offered by peer organizations to ensure our benefits remain competitive and aligned with market standards.
 
To help address increasing healthcare costs, we are introducing several new programs this year. These initiatives are designed to enhance the quality and accessibility of care for our employees while supporting the long-term sustainability of our health plans.
 
As a self-insured organization, our healthcare premiums are directly influenced by the overall claims experience of our covered members. Employees play an important role in helping manage these costs. We encourage everyone to stay proactive about their health by completing annual wellness exams and recommended diagnostic screenings, utilizing in-network providers whenever possible, and taking advantage of the programs and resources available through our health plans.  
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HEALTH benefits – What your Vision & Dental Plans cost

15

VISION PLANS

VSP 130 (Base) VSP 150 (Buy-Up) VSP Easy Choice

Employee only $0 $2.41 $3.96 

Employee + Spouse/DP $0 $4.89 $8.06 

Employee + Child(ren) $0 $5.24 $8.64 

Family $0 $8.42 $13.85 

2027 PER-PAYCHECK CONTRIBUTIONS

DENTAL PLANS

DHMO DPPO 1000 (Base) DPPO 2000 (Buy-Up)

Employee only $0 $5.39 $14.42 

Employee + Spouse/DP $0 $11.49 $25.96 

Employee + Child(ren) $0 $18.57 $30.86 

Family $0 $27.51 $46.33 

Presenter Notes
Presentation Notes
Here are your per-paycheck costs for the dental and vision plans.
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HEALTH benefits – Wellness programs

16

Preventive Care
• Get routine physical, 

dental cleanings, and eye 
exams

Telehealth
• Virtual care when you 

need it 24/7
• Board-certified doctors
• Behavioral health services 

available

Lyra Health - EAP
• Coaching or counseling
• Balancing work and life
• Confidential support with 

licensed counselors
• Up to 12 coaching or 

therapy sessions per year 
at no cost, for you and 
members of your family

• Neurodivergent behavior 
management

TouchCare - Health 
Advocacy
• Healthcare concierge
• Open enrollment support 

for selecting benefits 
Answer any benefit-
related questions, simple 
or complex

• Provide guidance with 
claim reviews

Presenter Notes
Presentation Notes
Aristocrat is committed to supporting your health and helping you pursue your optimal level of well-being. You are offered a variety of resources and programs to help you focus on your wellness.

One way to stay healthy and look after your overall wellness is by taking advantage of free in-network preventive care, including having a routine physical exam every year, getting regular dental cleanings, and visiting your eye care doctor at least once every calendar year.

Be sure to take advantage of virtual care when you don’t feel like going into the doctor’s office for minor illnesses such as seasonal allergies, cold or flu symptoms. It features board-certified doctors and mental health specialists who can make diagnoses and prescribe medications, if necessary all from the convenience of your home.

Your EAP through Lyra offers professional and confidential counseling services designed to help address personal concerns and life issues you are facing. It is available to you and members of your family at no cost. Staffed by experienced clinicians, the service is available to you and your dependents by calling a toll-free phone line 24 hours a day, seven days a week. You also have access to up to 12 coaching or therapy sessions per person per year with licensed counselors for confidential support with stress and anxiety, family issues, alcohol and substance abuse and other personal issues.
 
Help is also available for legal concerns, parenting issues, senior care, childcare, and pet care. The service is available to employees and their immediate and dependent family members. Some limitations apply to available services, including legal consultation.

New for 2027 is the Neurodiversity Center of Excellence for Lyra, which offers 1-on-1 consultations, personalized care management, and skills-building lessons for neurodivergent behaviors

Health Advocate Services are available with TouchCare who will be your healthcare concierge. You get access to a Personal Health Advocate who is skilled at working with health care providers, insurance plans, and other health-related organizations to resolve complex issues and help you get the right care at the right time.

Your Personal Health Advocate will help you navigate the health care system and insurance-related issues. They can also help with more clinical items, like finding a qualified doctor and answering questions about test results

Through TouchCare, you can schedule a personalized consultation with an open enrollment specialist to help you select the right benefits for you and your family.

http://www.atibenefits.com/
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HEALTH benefits – New wellness programs for 2027
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Enhanced Clinical 
support 
Program through Aetna, 
providing personalized and 
coordinated care for 
members

Dedicated team of nurses, 
social workers, 
pharmacists, behavioral 
health specialists and other 
clinicians

Lantern
Specialty care related to 
surgery, cancer, and 
infusion treatment

Hinge Health
Virtual program for back, 
joint, and muscle pain 
management and support

Virta Health 
A new approach to weight 
management and metabolic 
health support – manages 
GLP-1 coverage for weight 
loss.

Maven Clinic
Program through Aetna for 
maternity, menopause, 
parenting, and pediatric 
support

Presenter Notes
Presentation Notes
We are introducing several new wellness and clinical support programs for 2027. These programs are designed to provide personalized guidance and specialized support for a variety of health conditions and family needs.

Aetna’s enhanced clinical support program provides members with personalized, coordinated care. Your dedicated clinical team will help coordinate care among doctors and specialists, schedule appointments, review your treatment plan, and connect members with appropriate resources. The program is intended to make it easier to navigate the health care system and follow through with a treatment plan. You can call the number on the back of your Aetna ID card or they may proactively reach out by phone to support your ongoing treatment

Maven Clinic is a program through Aetna that provides 24/7 virtual support for fertility and family building, maternity and newborn care, parenting and pediatrics, and menopause and midlife health. Members have unlimited video visits and messaging with specialists, along with access to a personal care team, expert articles, videos and on-demand classes.

Lantern helps members navigate complex specialty care, including planned surgery, cancer treatment and infusion therapy. The program connects members with high-quality providers and offers care navigation, nurse-led support and assistance coordinating appointments, treatment options and appropriate sites of care.

Hinge Health provides virtual musculoskeletal care for back, joint and muscle conditions. Members receive guided exercises, one-on-one clinical support and education through the Hinge app, with additional support from physical therapists, health coaches and, when appropriate, pain-relief technology 

Virta Health is a virtual program that supports weight management, prediabetes and type 2 diabetes through personalized nutrition and lifestyle guidance. Members receive support from health coaches and clinicians, along with digital tools to track progress and manage their health. Depending on the plan and clinical eligibility, members may also receive connected monitoring devices and medication-management support. Beginning in 2027, GLP-1 medications for weight loss will now be managed through Virta, they are no longer included in our pharmacy benefit through ESI. If you are currently taking a GLP-1 for weight loss, you will need to register with Virta.  A communication explaining the process will be sent direct from Virta.
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COMPANY-PROVIDED 
LIFE/AD&D

EMPLOYEE-PAID 
LIFE/AD&D

Basic Life Basic AD&D Voluntary Life and
Voluntary AD&D

EMPLOYEE
1 times annual salary, 

up to 
$500,000 maximum

1 times annual salary, 
up to 

$500,000 maximum

Increments of $10,000, up to 5 
times annual salary up to

$1,000,000 maximum;
EOI is required for any 

increase

SPOUSE/DOMESTIC 
PARTNER NA NA

100% of employee amount up 
to $250,000 maximum;
EOI is required for any 

increase

CHILD(REN) NA NA
$5,000 or $10,000;

No EOI required for voluntary 
child life coverage

WEALTH benefits – Quick look at life/AD&D

18

Presenter Notes
Presentation Notes
Aristocrat recognizes the peace of mind you receive knowing your family is taken care of in difficult times. That’s why you are offered benefits to help ensure important financial security for you and your family. 

Let’s start with life and accidental death & dismemberment, or AD&D, insurance.

Aristocrat provides you with basic life and AD&D insurance equal to 1 times your annual base pay. You can also purchase additional coverage for yourself of up to 5 times your pay, or $1,000,000 maximum, whichever is lower. Voluntary life and AD&D coverage is available for your spouse and dependents when you elect voluntary coverage for yourself. Your spouse is eligible for 100% of your election amount up to a maximum of $250,000. You can also get coverage for your dependent child or children in either $5,000 or $10,000 amounts. 

You pay the full cost for these benefits.

For 2027 our life and disability carrier will change from Mutual of Omaha to Prudential.

During this open enrollment, employees will be eligible to enroll in voluntary Life coverage up to $500,000 without having to complete an evidence of insurability medical questionnaire. This does not apply to your spouse or domestic partner.

For coverage amounts over $500,000 for employees and any changes for spouse or domestic partner coverages over $20,000 - You will need to provide evidence of insurability, or EOI. You will be notified if this applies to you.
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WEALTH benefits – Quick look at disability
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STD COVERAGE LTD COVERAGE

Who Pays the Premiums Employer pays 100% of costs Employer pays 100% of costs

Benefits Percentage Replaces up to 66.67% of pay Replaces up to 60% of pay

Benefit Maximum Available Up to $2,500 per week Up to $10,000 per month

When Benefits Begin

Immediately or the day you become 
disabled (due to injury), immediately 
(due to pregnancy), or on the 8th day 

(due to sickness)

After 180th day of disability

How Long Benefits
Are Paid Up to 26 weeks

Social Security normal retirement age 
or you return to work, whichever 

comes first

Presenter Notes
Presentation Notes
For 2027 our disability carrier will change from Mutual of Omaha to Prudential.

Short-term disability, or STD, insurance protects your income if an illness or injury prevents you from working for a short period of time.
Aristocrat provides basic STD coverage at no cost to you. You are eligible to receive 66 2/3% of your weekly pay up to $2,500 per week for a maximum of up to 26 weeks, 

If your condition prevents you from working for more than 26 weeks, you will receive long-term disability, or LTD, insurance benefits to help protect a portion of your income. Aristocrat automatically provides basic LTD insurance equal to 60% of your base pay up to $10,000 at no cost to you. You are eligible for LTD benefits until you are no longer disabled, or you reach social security normal retirement age.

For payment to begin, all claims must be submitted to and approved by Prudential, the disability administrator. 

It’s important to note that if you file an STD or LTD claim with Mutual of Omaha before January 1, 2027, your claim will remain with Mutual of Omaha. Disability claims filed on or after January 1, 2027, will be handled by Prudential.
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WEALTH benefits – Your 401(k) savings plan

• Eligible on your date of hire

• Invest in your future 
– Easy payroll deductions

• ATI matches 100% up to the first 4% 
of your contributions

• Select either Traditional or Roth 
401(k) Plan, or a combination of both

• A diverse lineup of investment 
options

• Start early to save more

• Visit www.mercerwise.com
– Learn more online
– Enroll online
– View and manage your account online

20

Presenter Notes
Presentation Notes
Aristocrat is committed to helping you plan for your financial future by offering you the opportunity to invest in a 401(k) savings plan through convenient payroll deductions. You are eligible to participate if you are a full-time employee.

In December 2026, your 401(k) administrator is switching from Charles Schwab to Mercer Wise supported by Empower. There will be no changes to your current deferral election, company match percentage, and vesting schedule.

Aristocrat will contribute matching funds to help you reach your retirement goals faster. Aristocrat matches 100% up to the first 4% of your contributions.

The plan offers a diverse lineup of investment options to choose from, allowing you to select the right investing strategy for your risk tolerance, retirement timeframe, and investing preferences.

You can learn more about the plan and enroll or manage your account at www.mercerwise.com.

http://www.atibenefits.com/
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SELF benefits – Quick look at voluntary plans
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LEGAL PLAN
BENEFITS
Access to attorneys
for will preparation,
estate planning, family law, 
and more. Plus, there are no 
hourly fees if you use a 
network attorney 

HOSPITAL 
INDEMNITY 
INSURANCE
Cash you can use to
pay out-of-pocket expenses 
that your major medical plan 
doesn’t cover for short or 
long hospital stays

CRITICAL 
ILLNESS
INSURANCE
Financial support to 
help pay out-of-pocket 
expenses for covered critical 
illnesses, such as a heart 
attack or cancer

ACCIDENT
INSURANCE
Cash benefits paid                  
to you in cases of          
covered accidental injuries to 
help pay medical expenses or 
living expenses

IDENTITY 
THEFT 
PROTECTION
Provides ID protection 
for you and your family with 
full-service remediation 
resources available

PET 
INSURANCE
Helps cover the
costs of veterinary 
care including vet visits, 
injuries, and even surgeries

Presenter Notes
Presentation Notes
Aristocrat also offers you support and money-saving opportunities through a variety of additional voluntary benefit programs.

Hospital indemnity insurance: With this plan through Voya, you receive payments that you can use to pay out-of-pocket expenses for covered hospital stays including the hospital admission and for each day you are in the hospital.

Accident insurance through Voya helps protect you from costs for accidental injuries such as sprains, broken bones or emergency room visits that can strain your budget. Use the money provided by the benefit for medical or living expenses. 

Critical illness insurance, also through Voya, provides financial support for covered critical illnesses, such as when a heart attack or cancer strikes. You'll receive a lump-sum benefit payment to help with your uncovered medical costs or even everyday living expenses.

Identity theft protection through Norton LifeLock protects your identity – and your family’s – from ID theft and fraud. Get full-service remediation services with a dedicated Privacy Advocate. 

Legal benefits are offered through ARAG. You and your dependents will have access to legal advice and services from a nationwide network of attorneys for many personal legal issues.

Pet insurance through Wishbone (formerly Pet Benefit Solutions) provides discounts on services like office visits, vaccinations, and hospitalizations, as well as medications, vitamins, treats, and supplies for your pets.

If you are looking for more traditional pet insurance, Nationwide Pet Insurance helps you to be financially prepared, as veterinary bills can add up quickly. You can save on unexpected veterinary expenses, such as vaccines, wellness exams, and teeth cleaning. You can enroll at any time and Nationwide will bill you directly (there is no payroll deduction).
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CHECKLIST – Your pre-enrollment to-do list

• THINK about how your needs have changed and consider if you may find more 
value by selecting a different plan that fits your current situation

• EXPLORE what’s new or changing in your Open Enrollment Guide and consider how 
it might affect your enrollment choices

– Access ALEX, your virtual benefits counselor to review options
– Contact TouchCare to speak with an open enrollment specialist

• COLLECT the birth date, Social Security number, and address for each dependent 
you wish to enroll or beneficiary you want to name

• REVIEW any benefits offered through your spouse/domestic partner’s employer to 
avoid costly duplicate coverage

– Remember, to review the Spouse/Domestic Partner Surcharge Agreement in 
Workday and make any needed changes. 

• DECIDE how much to contribute to the FSAs or an HSA

• ENROLL in Workday by November 13th to ensure you’ll receive coverage for 2027

22

Presenter Notes
Presentation Notes
As you think about your needs for the coming year to make your benefit elections, be sure to gather all the information needed so you’re prepared ahead of time. 

Your Pre-enrollment Checklist is like a To-Do list for benefits enrollment. Start by …

THINKING about how your needs have changed and consider if you may find more value and/or better coverage by selecting a different plan.� 
EXPLORE what’s new or changing in your Open Enrollment Guide and consider how it might affect your enrollment choices. You can access ALEX, your online virtual benefits counselor to assist you with reviewing plan options that may best suit your and your families' medical needs in 2027. Through TouchCare, you can schedule a consultation with an open enrollment specialist, to review the needs of you and your family and help select the right benefits.� 
COLLECT the birth date, Social Security number, and address for each dependent you wish to enroll or beneficiary you want to name.� 
REVIEW any benefits offered through your spouse/domestic partner’s employer to avoid costly duplicate coverage. The surcharge this year has increased from $100 to $150 per month. Be sure to review the Spouse/Domestic Partner Surcharge Agreement and make any needed changes in Workday. 

DECIDE how much to contribute to an HSA or an FSA account.� 
ENROLL before November 13th  to receive coverage for 2027. Go to Workday in your OKTA dashboard to complete your enrollment.

http://www.atibenefits.com/
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Go to Workday through the OKTA dashboard

WORKDAY
Log on to review & choose benefits

ENROLLMENT – complete by November 13!

If you don't enroll by the deadline

• Your current coverage will continue, with the exception of HSA and FSA 
contributions.

• Your next opportunity to change your benefits will be the next Open Enrollment 
unless you experience a qualifying life event.

TAKE ACTION!
Open Enrollment ends 

November 13th

www.start.myalex.com/aristocrat

ALEX
Receive help from your 

online benefit counselor

Simple Ways to Enroll or Change Your Benefits
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www.touchcare.com/openenrollment

TOUCHCARE
Schedule a consultation with 
an open enrollment specialist

Presenter Notes
Presentation Notes
Be sure to complete your open enrollment by November 13th. 

ALEX– Receive help from your online benefit counselor. Visit www.start.myalex.com/aristocrat

TOUCHCARE – Speak with an open enrollment specialist. Visit  www.touchcare.com/openenrollment

ONLINE - You can review your current coverages and easily enroll in your 2027 benefits online. Go to Workday through the OKTA dashboard.

Before you enroll, take some time to review your benefits information and carefully consider your and your family's health care needs for the coming year. Once you’ve decided which benefits are right for you, be sure to make your elections before the deadline to ensure you’ll receive coverage. 

You have between  November 2nd and November 13th to enroll in your benefits. If you do not enroll, your current coverage will continue with the exception of FSA and HSA contributions; these elections do NOT carry over. 
Once the deadline passes, you won’t be able to change your benefits coverage again during the year unless you experience a qualifying life event (for example, getting married or having a baby).
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QUESTIONS?

Copyright 2027 Mercer LLC. All rights reserved. 24-70005-E   3/25

Presenter Notes
Presentation Notes
Thank you for taking the time to learn about your 2027 benefits. We hope this presentation will help you make wise and informed benefit choices. 
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